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Section A – Country snapshot based on the Women in Digital Index 

A.1. Basic information 

• Country: Ireland 

• Year of data (as listed in the Index): 2024 

• Overall Women in Digital Index score: 68 (EU average: 51.7, if available) 

A.2. Key phase indicators 

 

Dimension / Indicator 
Country 
value 

EU average (if 
available) 

Short comment (1 line) 

STEM Education Phase (overall score)  73.7 53.9 

Very strong results; girls 
performing well in both 
maths and science but lower 
than boys; girls participation 
rates in secondary STEM 
programmes are high relative 
to EU average;  

ICT education phase (overall score or 
% women in ICT graduates) 

63.4 44.6 

Good performance relative to 

EU average;  however a 10% 

leakage from STEM 

education phase transitioning 

to ICT education phase. 

Digital employment phase (overall 
score or % women in ICT jobs) 

66.7 54.6 

Strong conversion rate from 

ICT education to digital 

employment; no leakage 

from previous phase. 

Leadership (overall score) 71.1 53.3 
Performing well above EU 
average; no leakage from 
previous phase;  

 

Source: Women in Digital Index dashboard, accessed on 11.03.2026. 

A.3 Data caveats and gaps 

While Ireland’s Women in Digital Index dataset provides strong phase‑level metrics, several 

nationally documented data gaps limit deeper interpretation. The Index does not capture 

school‑level structural disparities in STEM subject availability, despite Government of 

Ireland data published in 2024, showing that only 71% of girls’ secondary schools offer at 

least one STEM subject beyond maths or science, compared with 96% of boys’ schools. 

National survey evidence from IWish (2025) further indicates that among 2,335 Transition 

Year girls in single‑sex schools, only 5% have access to Construction Studies and 6% to 



Engineering, in contrast to 84% and 74% respectively in mixed schools, revealing significant 

inequities not reflected in the Index’s STEM phase scores. The Department of Education’s 

Recommendations on Gender Balance in STEM Education (2022; 2025) emphasise that 

structural barriers, rather than girls’ attitudes, are the primary obstacle, calling for 

system‑level changes in policy, representation, and school provision to address persistent 

inequalities across the STEM pipeline including early years, primary and secondary level 

education. The WiD Index also does not capture maths confidence, despite official findings 

showing rising maths anxiety among girls, a known predictor of STEM subject attrition and 

reduced transition into higher‑level STEM pathways. Together, these gaps suggest that 

while Ireland’s WiD performance appears strong, underlying structural inequities and 

confidence‑related barriers remain insufficiently represented in the available datasets 

 

 

Section B – Short interpretation (4–8 sentences) 

Ireland performs strongly across all phases of the Women in Digital Index, with scores 

significantly above EU averages in STEM education, ICT education, digital employment, and 

leadership. National performance in the STEM education phase is particularly robust, with 

girls achieving high outcomes in mathematics and science and participating in STEM 

programmes at rates well above the EU norm, although their performance remains 

marginally below that of boys. Despite this strong foundation, a clear leakage emerges 

between the STEM and ICT education phases, where Ireland’s score drops from 73.7 to 63.4, 

indicating that high levels of STEM engagement among girls are not translating into 

equivalent enrolment in ICT pathways at IVET or undergraduate level. Once women enter 

ICT education, however, progression into digital employment and leadership is strong, with 

no further leakage evident. 

This pattern aligns with findings from the Government of Ireland’s 2022 report on gender 

balance in STEM education, which highlights structural barriers, subject availability, 

confidence gaps, and socio‑cultural influences that constrain girls’ progression into 

senior‑cycle STEM and ICT programmes. The report emphasises the need to embed gender 

balance and inclusion across curriculum and assessment, strengthen teacher education and 

CPD, expand access to role‑model and mentoring initiatives, and address systemic barriers 

to subject choice. For Ireland, the policy priority is therefore to intervene earlier in the STEM 

pipeline to convert strong STEM participation into sustained engagement in ICT education 

and, ultimately, digital careers. 

 



Section C – Best practice fiches (1-3 per country) 

C.1. Best practice 1 

Title of the practice: 

STEM Passport for Inclusion – National Access Pathway Programme 

 

Organisation / Institution: 

Maynooth University (ALL Institute), Microsoft Ireland, Science Foundation Ireland, 

Department of Education 

 

Level and target group: 

Transition Year (TY) girls; students from low‑income and under‑served communities; DEIS 

schools; Youthreach and women returning to education (expansion phase) 

 

Thematic category (tick one or more): 

   Outreach / awareness 

    Mentoring / role models 

    VET recruitment / retention 

    Curriculum / pedagogy innovation 

    Data / monitoring / evaluation 

    Other: Access pathways / accreditation 

 

Short description (max. 150–200 words): 

The STEM Passport for Inclusion is a national initiative designed to address persistent 

inequalities in access to STEM pathways for students from working‑class and under‑served 

communities. The programme provides TY students with a university‑accredited Level 6 NFQ 

qualification, industry‑led workshops, mentoring from over 1,100 professionals, and a 

points‑based entry pathway into STEM degrees at participating universities. Since 2021, 

more than 5,000 students have completed the programme, with national expansion 

supported through the largest Discover Programme grant awarded by Research Ireland 

(co‑funded with Microsoft Ireland). The model combines formal learning, industry 

mentoring, and targeted educational supports, increasing participants’ confidence and 

intent to pursue STEM at third level. Evaluation shows that 76% of graduates are 



considering a STEM career, and the programme is expanding nationwide to support a 

further 5,000 learners. The initiative is recognised as a system‑level innovation addressing 

socio‑economic and gender disparities in Ireland’s STEM pipeline. 

  

Evidence of results (if available): 

5,000+ students completed the programme nationally 

1,100+ industry mentors engaged 

76% of participants considering a STEM career 

Awarded €1.2 million (Discover + Microsoft) for national expansion 

 

Key success factors / lessons learned (3–5 bullet points): 

Blends accredited learning with industry mentoring 

Targets under-served communities nationally 

Creates new formal pathways into STEM degrees 

Strong cross-sector governance (universities + industry + Department of Education) 

 

Transferability & local adaptation (5–8 lines): 

Highly transferable to countries seeking to diversify STEM access beyond academic high 

performers. Requires strong partnerships between higher education, industry, and national 

ministries. The model’s accredited micro‑qualification and mentoring structure can be 

adapted to national qualification frameworks. Strong potential for scaling in regions with 

entrenched socio‑economic disadvantage or low female STEM participation. 

 

Partners involved and potential partners (3–5 bullet points): 

Current partners: 

Microsoft Ireland 

Maynooth University, MTU, ATU 

Science Foundation Ireland 

TeenTurn, RDI Hub 

 



Potential partners: 

Additional HEIs for regional delivery 

Industry clusters (tech, engineering, biotech) 

 

Evaluation & indicators: 

Number of participants and graduates 

Enrolment into STEM degree pathways 

Confidence and intention-to-study STEM measurements 

Industry mentor engagement rates 

 

Links: 

https://www.maynoothuniversity.ie/all-institute/all-projects/stem-passport-inclusion  

 

 

C.2. Best practice 2 

Title of the practice: 

I Wish – National Girls’ STEM Participation & Confidence Initiative 

 

Organisation / Institution: 

I Wish Foundation (non-profit, national partnership) 

 

Level and target group: 

Girls aged 14–18; TY and senior cycle students; secondary schools; DEIS and under-

represented groups 

 

 

 

Thematic category: 

https://www.maynoothuniversity.ie/all-institute/all-projects/stem-passport-inclusion


   Outreach / awareness 

    Mentoring / role models 

    Career guidance / counselling 

    Teacher–industry engagement 

    Data / evaluation 

 

Short description (150–200 words): 

I Wish is Ireland’s largest national programme dedicated to inspiring girls to pursue STEM 

pathways. Through annual showcase events, campus weeks, mentorship programmes, and 

Tech‑for‑Good initiatives, I Wish reaches 4,000+ girls annually and collaborates with higher 

education institutions and major industry partners. The initiative addresses key barriers 

identified in its national survey data: limited role models, lack of subject access, rising maths 

anxiety, and uncertainty about STEM career paths. The I Wish Showcase brings students 

face-to-face with leading women in STEM, industry exhibitions, hands‑on STEM zones, and 

career guidance sessions. Results show that 58% of girls lack confidence in their STEM ability 

and 64% cite lack of information about STEM careers; I Wish directly targets these gaps. 

With over a decade of impact, the programme has become a national reference model for 

large‑scale STEM outreach and confidence‑building among girls. 

 

Evidence of results: 

4,000+ girls attending annual showcase events 

58% confidence gap addressed through confidence‑building interventions 

64% of girls reporting improved understanding of STEM careers 

Long-term impact on subject and career choice reported by participants 

 

Key success factors: 

High-profile role models 

Large-scale national reach 

Strong industry partnerships 

Integrated data collection via annual surveys 

 

 



Transferability: 

The model is highly adaptable to any country with access to large venues and industry 

speakers. Requires strong media presence, school partnerships, and national coordination. 

 

Link(s): 

https://www.iwish.ie/  

 

  

https://www.iwish.ie/
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