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Section A – Country snapshot based on the Women in Digital Index 

A.1. Basic information 

• Country: Poland 

• Year of data (as listed in the Index): 2024 

• Overall Women in Digital Index score: 47.5 (EU average: 51.7, if available) 

A.2. Key phase indicators 

 

Dimension / Indicator 
Country 

value 

EU average (if 

available) 
Short comment (1 line) 

STEM education phase (overall score) 63.8 53.9 

Clearly above EU average; 

strong STEM preparedness 

among girls 

Digital employment phase (overall 

score or % women in ICT jobs) 
37.8 54.6 

Significant 

underperformance at labour-

market stage; major pipeline 

leakage 

Leadership (overall score) 56.4 54.5 

Slightly above EU average; 

structural conditions 

moderate but not sufficient 

to offset employment gap 

 

Source: Women in Digital Index dashboard, accessed on 11.02.2026. 

A.3 Data caveats and gaps 

In Poland, publicly available data do not consistently track girls’ progression from general 

STEM education into ICT-specific tertiary programmes, nor do they distinguish clearly 

between academic ICT degrees and vocational ICT pathways. There is limited longitudinal 

data linking education to labour-market outcomes, making it difficult to assess retention and 

career mobility of women in ICT over time. Regional and socio-economic breakdowns are 

fragmented, and data on women’s progression into mid- and senior-level technical roles are 

not systematically reported. Additionally, available statistics on pay gaps and leadership 

representation lack detailed sectoral disaggregation within ICT subfields. 

Section B – Short interpretation (4–8 sentences) 

Poland demonstrates a strong foundation in STEM education, with girls performing above the 

EU average in science and mathematics and minimal negative gender differentials. This 



indicates that early academic preparedness is not the primary structural barrier. However, a 

clear gap emerges in the transition from general STEM education into ICT-specific higher 

education and vocational pathways, reflected in the comparatively lower ICT Education Phase 

score. The most significant bottleneck appears at the labour-market stage: digital 

employment outcomes for women are substantially below the EU average, and the gender 

pay gap in ICT remains high, suggesting structural barriers to retention and advancement. 

Leadership indicators are moderate and slightly above the EU average, but they do not 

compensate for weaknesses in the education-to-employment transition. For TWG1, the data 

suggest that interventions are most needed at two critical points: strengthening ICT-oriented 

study choices at upper secondary level and improving early-career support mechanisms that 

facilitate stable entry and progression in digital occupations. 

Section C – Best practice fiches (1–2 per country) 

C.1. Best practice 1 

• Title of the practice:  Dziewczyny na Politechniki! (“Girls to Technical Universities!”) 

• Organisation / Institution: Conference of Rectors of Polish Technical Universities 

(KRPUT), Poland – national university network, in partnership with Educational 

Foundation Perspektywy (NGO) 

• Level and target group:  Upper secondary education; prospective female university 

applicants (15–19 years); first-year technical students. 

• Thematic category (tick one or more): 

X Outreach / awareness 

X Mentoring / role models 

X Career guidance / counselling 

☐ VET recruitment / retention 

☐ Curriculum / textbook / pedagogy reform 

☐ Teacher training / CPD 

X Data / monitoring / evaluation 

X Other: University access & transition support 

 

• Short description (max. 150–200 words): 

“Dziewczyny na Politechniki!” is a long-running national campaign (since 2006) designed to 

increase the participation of young women in technical and engineering higher education in 



Poland. It responds directly to the persistent underrepresentation of women in ICT and 

engineering degree programmes, despite relatively strong STEM performance among girls at 

school level. 

Each year, Polish technical universities coordinate open days dedicated specifically to female 

secondary school students. Participants visit laboratories, attend coding and robotics 

workshops, engage in mentoring sessions, and meet female engineers, academics, and 

industry professionals. The campaign is complemented by inspirational school visits, 

company-hosted events, and a national media outreach strategy. 

Importantly, the initiative is supported by an annual national report (“Kobiety na 

politechnikach”), which provides data on women’s participation in technical higher education 

and informs public debate. The campaign reduces stereotypes, increases exposure to 

technical study environments, and strengthens informed decision-making at the critical 

transition point between upper secondary education and ICT-related university pathways. 

• Evidence of results (if available):   

• Implemented for 18 consecutive editions (as of 2025), demonstrating institutional 

sustainability. 

• National participation of most Polish technical universities. 

• Accompanied by annual data reports analysing women’s enrolment trends in 

technical higher education. 

• Documented increase over time in women’s participation in selected engineering 

and ICT fields in Poland (as reflected in national higher education statistics). 

• Key success factors / lessons learned (3–5 bullet points): 

• National coordination through the rectors’ conference ensures scale and legitimacy. 

• Direct laboratory exposure reduces psychological and social distance from technical 

fields. 

• Visible female role models counter stereotypes and strengthen self-efficacy. 

• Integration of universities and technology companies links education with labour-

market pathways. 

• Annual publication of data strengthens accountability and policy relevance. 

 

• Transferability & local adaptation (5–8 lines): 

The model is highly transferable to countries with coordinated technical university 

networks. Essential conditions include central coordination (e.g. rectors’ 

conference), commitment from universities to synchronised open days, and 

engagement of female role models from academia and industry. Adaptation requires 

alignment with national admission cycles and communication strategies targeting 

secondary schools. The integration of a national data report significantly strengthens 

policy relevance and impact monitoring. 



• Partners involved and potential partners (3–5 bullet points): 

• Polish technical universities (national network) 

• Educational Foundation Perspektywy 

• Technology companies (e.g. engineering, IT, infrastructure sectors) 

• OPI PIB (data analysis institute) 

Potential partners for scaling: 

• Upper secondary STEM schools 

• Ministries of Education / Digitalisation 

• National ICT employer associations 

• EU-level university alliances 

 

• Evaluation & indicators: 

• Number of participating universities and schools 

• Number of girls attending laboratory/open day events 

• Subsequent enrolment trends of women in technical and ICT degree programmes 

• Longitudinal participation data from annual reports 

. 

• Link(s) or contact point:  https://www.dziewczynynapolitechniki.pl  

 

 

https://www.dziewczynynapolitechniki.pl/

