TWG1 - Country Spotlight: Portugal

Credits to Ana Cristina Guimaraes and Anhelina Bykova

Section A — Country snapshot based on the Women in Digital Index

A.1. Basic information

¢ Country: Portugal
e Year of data: 2024
e Overall Women in Digital Index score: 52.1 (EU average: 51.7)

A.2. Key phase indicators

Dimension / Indicator Country EU Short comment

value average
STEM education phase (overall 46.4 53.9 Below EU average; room for improvement in
score) STEM participation
ICT education phase (overall 50.2 44.6 Above EU average; relatively strong position in
score) ICT education
Digital employment phase 58.5 54.6 Stronger performance; above EU average on
(overall score) women in ICT jobs
Leadership phase (overall 39.8 53.3 Significant gap; women in ICT leadership roles
score) lag substantially

Source: Women in Digital Index, https://index.widigital.eu/portugal/, accessed January 2026

A.3 Data caveats and gaps

Key indicators for girls' and women's ICT education transitions are limited by: (1) lack of
granular data on STEM subject choices at secondary level by gender; (2) no detailed regional
breakdown within Portugal; (3) limited data on VET pathways in ICT; (4) scarce qualitative data
on barriers and enablers in women's progression into ICT careers. These gaps make it difficult

to pinpoint intervention points.
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Section B — Short interpretation (4-8 sentences)

Main strengths: Portugal performs above the EU average in digital employment (58.5 vs. 54.6)
and ICT education (50.2 vs. 44.6), suggesting that women entering ICT careers and completing
ICT qualifications are relatively well-represented compared to European peers. Women appear

more likely to secure digital jobs once they transition into the field.

Main gaps: The most critical weakness is in ICT leadership (39.8 vs. 53.3 EU average)—a gap
of 13.5 points—indicating significant underrepresentation of women in senior ICT roles,
management, and decision-making positions. Additionally, STEM education participation (46.4)
lags behind the EU average (53.9), suggesting that fewer girls are choosing STEM subjects

early on.

Most problematic transition: The data suggest two critical junctures: (1) STEM subject choice at
secondary level (weak STEM education score); and (2) progression from ICT employment into

leadership roles (steep drop from 58.5 in digital employment to 39.8 in leadership).



Relevance to TWG1: These patterns indicate that interventions are most needed at two levels:
(1) early stage (secondary school subject choice and STEM awareness); and (2) mid-
career/leadership development (mentoring, sponsorship, and organizational culture change to

support women's advancement in ICT).

Best practices



